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OKLAHOMA SOONERCARE (MEDICAID) auth Orlty
alifying G Age G Enroll % of Total .
Qualifying Group ge ~rotp nroTment ° Delivery System Breakdown of Total Enrollment
Aged/Blind/Disabled Child 15,006 2.48%
A . . 18.84% SoonerPlan,
ged/Blind/Disabled Adult 114,080 .64% SoonerCare 19,751, 3% SoonerCare
Children/Parents Child 394,896 65.23% Traditional (Fee- Choice,
. For-Service) 404,555, 67%
7.09% > ,555,
Children/Parents Adult 42,908 0 181,060, 30%
Other Child 705 0.12%
Other Adult 14,908 2.46%
Oklahoma Cares (Breast & Cervical Cancer) 2,992 0.49%
SoonerPlan (Family Planning) 19,751 3.26%
TEFRA 120 0.02% Other Enrollment Facts
Total Enrollment 605,366  Adults 191,713 32% Unduplicated enrollees State Fiscal Year-to-Date (July
Children 413,653 68% through report month) — 691,256

OTHER Group includes—Child custody-Refugee-Qualified Medicare Beneficiary-SLMB-DDSD Supported Living and TB patients.
For more information on TEFRA go to www.okhca.org under Individuals & Families and Programs. O-EPIC members are NOT
included in the figures above.

Other Breakdowns of Total Enrollment

Oklahoma SoonerCare (Medicaid) members residing in
Note that all subsequent figures are groups within the above total enrollment a long-term care facility — 16,296
numbers (except O-EPIC). SoonerPlan (Family Planning) members are not
entitled to the full scope of benefits only family planning services are covered. Oklahoma persons enrolled in both Medicare and

Medicaid (dual eligibles) — 78,393

The Oklahoma Employetr/Employee Partnership for Employers Employees

Insurance Coverage (O-EPIC) is a program to assist Enrolled Enrolled

small business owners, employees and their spouses

with health insurance premiums. www.oepic.ok.gov 731 1,557

Race Breakdown of Total Enrollment
New Enrollees Pregnant
Oklahoma SoonerCare members Children Adults Percent Women
that have not been enrolled in the
past 6 months. African Ametican 67,978 26,887 16% 2,277
American Indian 58,359 17,570 13% 2,911

Adults 4,368 Asian or PadficIslander 4,504 2,096 1% PAK]
Children 8,177 Cauasian 229,721 138,007 1% 14,034
Total 12545 Hispanic 7,153 1,877

SCHIP Breakdown of Total Enrollment

Members qualifying for SoonerCare (Medicaid) eligibility under

Age Breakdown of Total Enroliment the SCHIP program are under age 19 and have income between

the maximum for standard eligibility and the expanded 185% of
Federal Poverty Level (FPL) income guidelines.
Children Age Adults Age Adults Age Age Breakdown % of FPLL SCHIP Enrollees
18 and Under, 65% 19 to 64, 26%]| 65 and Over, 10% INFANT 150% to 185% 1,585
01-05 133% to 185% 13,331
401,136 148,779 55,451 06-12 100% to 185% 32,527
13-18 100% to 185Y% 20,558

Total 68,001

Data was compiled on 1/16/2006. Numbers frequently change due to retro-certifications and other factors. This report is based on data within the system prior to 1/16/2006.
Data is a “point in time” representation of the specific report month and is not cumulative. Unless stated otherwise, CHILD is defined as an individual under the age of 21.
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State Fiscal Year is defined as the period between July 1 and June 30 of each fiscal year. BCC is the acronym for Oklahoma Cares (Breast and Cervical Cancer coverage,
included with OTHER) and FP is SoonerPlan (Family Planning) members. TEFRA is included in the OTHER category.

News Release

Contact: Jo Kilgore, Public Information Officer, (405) 522-7474
OHCA to offer adult vaccines to members

OKILAHOMA CITY — Payment for potentially life saving vaccines for adults, including the new HPV vaccine,
was recently approved by the Oklahoma Health Care Authority Board giving Oklahoma providers additional
weapons in their arsenal against deadly diseases and cancer.

The action will allow coverage for adult immunizations per the Centers for Disease Control and Prevention
(CDC) Advisory Committee on Immunization Practices (ACIP) guidelines. Additionally, in June 2006, the ACIP
voted to recommend use of the quadrivalent human papillomavirus (HPV) vaccine, Gardasil, in both the adult
and children’s vaccination schedules. Routine vaccination with three doses of the quadrivalent HPV vaccine was
recommended for females 11-12 years of age. ACIP also recommended catch-up doses for females ages 13 — 26
who have not been vaccinated previously or who have not completed the full vaccine series. According to
guidelines, the vaccine should be administered before potential exposure to HPV through sexual contact.

The vaccinations will be covered by SoonerCare for females age 9 through age 18 under the Oklahoma Vaccines
for Children program through the Oklahoma State Department of Health. The new rule approved by the board
will provide coverage for older females, age19 through age 26, under the adult program.

“By maintaining the recommended immunizations, SoonerCare members, their families and communities are
protected from serious and often life threatening infections,” said Dr. Lynn Mitchell, state Medicaid director.
“This rule will reduce the risk to public health, safety and the environment by offering safe and effective
protection from infectious diseases.”

The rule change was approved by the governor and was implemented Jan. 1.

This publication is authorized by the Oklahoma Health Care Authority in accordance with state and federal regulations. OHCA is in compliance with the Title VI
and Title VII of the 1964 Civil Rights Act and the Rehabilitation Act of 1973. For additional copies, you can go online to OHCA’s web site www.okhca.org under
Research/Statistics and Data/Total Enrollment. (http://www.okhca.org/reports/pdflib/ff overview.pdf) The Oklahoma Health Care Authority does not discriminate
on the basis of race, color, national origin, gender, religion, age or disability in employment or the provision of services.




